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10 EAHYE T - BE{EEEHE 88 {E (cities) » AR 35 {#HELFT 5 18
Tg - BPEURETAHLERE (County Charter) ~ B7AHL (County Code ) DL AT
A& (Civil Service Rules » CSRs) » {F Ry AR SREUT HD & S8y T0E f/E
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IFABANE ~ BIRAB REZm NARRIK - B IETEFSEN - WiE 1971
L - B E BB IR A B B IR 5E 45 {1 51 5 (retiree  healthcare  benefits
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©r(nine-member Board of Retirement) &z 9 %1% B 4H Y& Z2 & & (nine-member
Board of Investments)sc {52 HLAEE -

ISR BERREURF A% N B BIR G EE & - HEMEAR Lo K
M eSS s A B (general membership) je fie 22 22 4 R SE 55 A S (safety
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SIEMBARERE R - DIEECREHS N B EA RHRE IR « INBUMHIFTE
IR AT E SRR AR RS - — BmiEER - BI5AS
BB PMEUSER (eligibility) - & &M BT - HEE AN AMRHEEETT
> WA G NEEPIRE . s R B R g AT AR -
IO MNERFEREL ST AR > S5 e mT DL BT i el S e A8 B -
FERAPEEAEA S - BT HER RSN REZREIE  PElEE
AHEANBAIREEEE R ERSEEES - HaUARTHERSRE BN
JHUNBR © st S8 By AN B — HGER - BT Rk B A AR
RN E R MR E A BEN -

LER RIS BRI E (£ A\ BB MAEE 2 R R TIA & - BEERTIA

IEPSRICE T GRETZ HE A - SR T ¢
9

V&

I



1~ W RIIANEE T
BEZFNEE 8 [EFSEAINTFE N Bl (research scientist class) - FEHR
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aTE  DIEPER R RO TR » RN R IEEE R4 ERERCW - L5
EEZEANFEE R ZE S ALEE - RITREIEYISRETE: - BmBlEEy R
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(satisfactory ) ~ BJ LK (acceptable) ARy (improvement ) » &34k R
12



WAL ENF &S - BABERENIRE - FEFAER - FEREZHEIH
SRR o AR AR - A DU T IR ~ R E 2R E R D - EIDNABA
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Identify and control Control rading
L wsts

Partfolio Management/ Strategy

Research Review Process

nformal pear groupdiscussion/ fesdback

=~ g E
R E p Bl 2R E T E K (The Risk & Quantitative Analysis Group
RQA) HEIBENTIHYE B LU B I EREE A TR S R 7 - R E e
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ROAEB s B GE A FI TR A B & - M H I R IR R I B iE
ELATE g - [EIRF A & R A Y AR 2 A [ U © RQATEE S E Bt B i [ 5
i o BB T FE 4y Fil FIBlackRock Solution(PELETEE Z47 ) & TEIHRE SR 53 i
BB ERE R - FORPEA & — kit e - SRk B £ - (2
EETRIER R 2 TSGR ARy o DUN R B A SR R b E A
:

24




BlackRock’s Risk Management Structure

BlackRock. Inc. Board of Directors

Board Risk Committee Board Audit Committee

Global Executive Committee

l | | ' | \

Risk Management Committee Structure Operating Unit’s Risk Management Responsibilities
. - Primary Independent Risk Audit
Corporate Risk Managem ent Committee RISk Ownars & Contiols
Valuation Oversight Committee “Firs Line of Defense” “Second Line of Defense” “Third Lind of Defense”

Global
Control Committee
!

EMEA Risk and Control

| Internal Audit

Product Development Committee

#gia Pacific Risk and Control

Technology Risk and Controls
Committee

2 @
2

Australia Risk and Control
Financia Cnme and Country Risk
Committee

Japan Risk and Control Regulatory Oversight Committee

(Sjl_gt]ﬂ;_fﬂ:ﬁ T:]U?:l Cf_ﬁd Portfolio Risk Alignment Commiliee
isk and Con

. Comprised of members of the W Comprised of - Organizational groups. . Independent intemal
BLK Board of Direclors BLK employ ees within BLK BLK team

i

2 HAA 8 A E Y B 2R R [

P o BEREREE @A - NBEEEE - KT - TEEREEEEE—
o

AladdingJERE Ry A SIS RV — &R E - s B EREITA XS &N ~ &
BHEML ~ EBRIERE - BRACER - #AER EEER AR FRE TR &R - B
BB IR &R - IRt IR I EE BT PR HE A B2 - Aladdin
BRHE—ERE OB EEA - IEEER S AR ESREE A ZEH R
b ~ SR BB EERCR - MR EIE SRR — 2 -

Aladdinfg H 2 L) — 25 EVE # &5 (Green Package) &l AJ i i H A fE A B A RS
SRR BE FEILER - S EEPNEHIL > BERRE NS E UBIEREED)
HAMGR I EHERER L - HEENES @ (—) BriAREHEH > B85
MHEHEEBHVR AR AL © () ERNESEIFILE - IEEREER bR 0 (=)

M EH GRS A ENERE - (1) {5EFS (IR EH S ERTEHERE
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BAEES B PTE —(E=ERMEThRE e = R e HIHIF T B EE 390 M EZE
BT XAMRYIEE > Ry 2 (EE - 73 5l FsiEM4H (Legal team ) Bil&#54H ( Compliance
team) - HEPIHEdn Ry EHEEN HOIE = BRp SRS EhAV Ry - fEOR FTE R A
b B EDUREOR BRI - MRt s EE ARG T3 - TRER
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B e

BAEES B L ER TIFHE A ¢

(—) Bxat ~ BITAIINGR FAREA S BEs T4 -
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(1) SERZAFEESENEHEZERE -
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&) MIEEIRTFZ ARG E R - BETRENRRAE# - 2 A FZ0TR RES
H|HEERVE EAERTA SRS RIS A SR o DU Ry BAEEE 2015 4 6 HRVEAS
BEE PR AR -

Senior Compliance Team

Julie Martin I
Managing Director (LON)

Interim Global Chief .
Operating Officer Global Chief Compliance Officer

Andrew Con
Crain Tzatzakis

Managing
Director (LON)

‘Global Head of
Regulatory Global Head of Interim Global
Corporate

rim
Head of ISG Global Head of

Engagement o 5
Compliance Compliance Financial Crime

and
Development

L&C Compliance Team has approximately
» 78 professionals in the Americas P Georgina Fogo: Close to 20 years industry experience
» 79 professionals in EMEA » Direct reports: average € year tenure, average 20 years
. ) industry experience
» 33 professionals in APAC

» 190 professionals globally

As of June 2015
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PIMCO 1712 1971 5 » JE AR R £/ B2\ 5] (Pacific Life Insurance Company)
Ry T HREE N R P B ER AR LA T A 5] BAEE BRI - ) 1985 4£1E
AJELEE - RS H - PIMCO EAEMEY ~ Bl ~ 35~ g~ HHL - Rek -
X% ~ B - JNF RS LR ERUSEIRE - AR 2,400 L8 Ty
Bk 12 {HEZE - MAE 2000 465 - PIMCO iR 2Rt = (Allianz. SE) G -
PIMCO 558 bR KB I7A A Z TR E A - SRERALF Y Newport Beach -
R Rl 5 &R & " The Beach ; - BIZEFIEYIERE " The Street , AH¥IE o FHRA
JEXEEFFTH - PIMCO 44fe 5 R EREMRETEM (i - #% 104 4 3 H 31 H ik »
PIMCO Y& B E 1.59 JkE7T - BT B 2 S B AE 4 -

PIMCO Management Board
Managing Directors

PIMCO Executive Committee

Group Chief Investment Officer Chief Executive Officer
| C10s (6) I Global Client Management Legal and Technology
offices Compliance

Global Wealth Management :
Human Operations
Portfolio Management . . Resources/L&D
Strategic Business Management
Credit Research Funds Enterprise Risk
Product Management Management
Risk Management
5 TS Finance
Analytics Marketing Communications
Amsterdam Hong Kon London Milan Munich ~ New York Hewport il Singapore  Sydn Tokyo Toronto Zurich
g Reng Beach Janeiro 9ap YEREY o

1 4 © PIMCO 2.3 )
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PIMCO’s investment philosophy and process remain unchanged
CIOs reflect evolution of leadership structure based on team of highly skilled investors

PHILOSOPHY

Active management Risk management emphasis * Annual Secular Forum = Quarterly Cyclical Forum
Long term 3-5 year trends 6-12 month GDP/

* Focus on long term = Solutions orientation et
inflation forecasts

= Diversified sources of retum = Bottom-up and top-down

insights

COMMITTEE FRAMEWORK

Americas Portfolio European Portfolio

Committee (AmPC)  Committee (EPC) GROUP CHIEF INVESTMENT OFFICER

Asia Portfolio
Committee (APC) 5 CHIEF INVESTMENT OFFICERS

250+ Portfolio 62 Analytics /

GLOBAL INVESTMENT COMMITTEE (IC) Portfolio Managers Asset Experts

construction 61 Credit

Research Analysts
SPECIALTY DESKS

Global fixed income Asset allocation

Long duration Inflation / Real retum

Governments Global equities
Mortgage / ABS EM fixed income

Credit (IGC) Municipals

High yield/ Bank loans ~ Short-term

As of 15 May 2015

5 : PIMCO 4% F i 42. ]
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(I9) PIMCO ZEINRINIG | E S BEFNEEANERA - FHATRIE - CA®E#E 750
I B2ERE N B2 B2 BRAVIEERIR -

(71) PIMCO A—ER:EMNAERGINIURE - RSB HET N EIFE =
T2 — A EA A AT R D S AR RS AR N B B AR TE » H PIMCO HECRIY
HFZCRE A SRR LR AE - BRI - BB RE R Z S B e BTNy T
1€ > SRRV BT e R (RIE -

(73) PIMCO FEEsaERER - BREEE PIMCO & RIETIFE EEN—I8 >
PIMCO 133 s B AF e B B B AR RE AR FITHeETt R4 » PIMCO A%
—Ef &SRR EERR - B FITREA G RS PR REE -

() PIMCO AIFHHEELAT L - HEASKHE N HFEBEEFREER - 187
BER > A REEEE PR EITHER S RNy E I E B LRGN E
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PIMCQ’s structure: Client-focused and investment-solutions oriented

Client

PORTFOLIO MANAGEMENT

= Focus on maximizing return
consistent with portfolio abjectives

ACCOUNT MANAGEMENT

= Understand client’s
investment goals

* Monitor and enforce strategy for
consistency with objectives

= Communicate to client on a
timely basis

BUSINESS MANAGEMENT

* Provide global business leadership,
set performance goals, and establish
strategic initiatives

» Monitor and enforce portfolio, firm
and regulatory guidelines

= Deliver technology, analytics, and
investment support globally

® 6 © PIMCO %ac ~ 1 ]
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