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I~232 4 B =% 4p B F* 32( Questions related to civil servant
employment )

i A B ARG Z BRI 24 0 G it

B “hpcisi e BB 5 A E > 4 FHN R RS

F2E*i05 - a2 &% 124 & > 3 (Civil

“ﬁ"“

EH

servants are the main forces to plan and carry out the policies
of the country. Facing the multi-dimensional developments of
the politics, economics, society and culture, there are
comprehensive systems regarding civil servant employment for
most countries. Based on the above-mentioned, we would like
to ask following questions )

(1) M 254 R @ 4 &8 BT 24120
deo RN AR F BAMA B E o - A
DFRA R ErirE AFE 5 3 AR Z_(Is there any
negative qualification for civil servant employment? For
example, the person with criminal record or with
mental sickness etc. Is there any difference between the
negative qualification of ordinary civil servant and
political executive? ) 9

(2) 2754 f @ BT Aot &

S A ""%J-F'— 5+
WERE o AFEF REFT AP

R 4238 17 & 1% (When does your country review the

o~

A 5 SR

KA )

e

]
. \') q&- \\\?{r

bo

WES 4
9

M

negative qualifications of civil service employment? At

the time the applicants sign up forcivil service



examination ( those not allowed to take the examination

if negative qualification be found) , or after the civil

service examination, which the applicants passed, and

before the appointment, or during the period of the
probation? ) 7

(3) 344 A I ﬁ.‘ﬁ

AR AT wﬂ iﬂ“fiRﬁQﬁAﬁ

k&ﬁ#ﬁ%ﬁ F oI ] 2 4o

PR RN R EEE AR 7 AT

B % @ (Is there any restriction for a person with

F'é A7 ix 2 A

\\\?’;r
o
[}
5
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d?o
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piati}

@4?’5

mental sickness to take civil service examination or
to be employed as civil servant? For civil servants who
suffer from mental sickness after being employed,
is there any mandatory mechanism, which asks those to
leave /dismiss / retire, if applicable? How do you
determine whether or not a person is suitable for the
position as civil servant as a result of his/her illness? Is
there any process to handle such an issue? ) 7
(7 £HEMENFhp2 Bt 3250 R

%if{@%*%iﬁﬂ% 3£ 0 %
M2 MRAAALS ¢ FATEY L
FoAEEE LA R~ Far A B (As we

._\

know, a person without US citizenship cannot be
employed as civil servant in US. Is there any exception

for specific type of position? For example, any



2 N

restriction for a US citizen who also holds nationality or
residency of another country to be employed as civil

servant in US? ) ?

234 B4 %4 M R 3 ( Questions related to

performance revaluation for civil servant )

d = }}%?#i“é oo F R A R ’g 12 A ( Office of
Personnel Management ,OPM ) ¥+ 252 4 B 3 4 ¥ 18 iF
ERAIERE  FRRFoE RS gEd L9 L&
PR R AT Bl ( According to the documents,
the Office of Personnel Management ( OPM ) only makes
general principles of performance evaluation for civil service
and delegates executive details to the central and local
governments. Based on the above-mentioned, we would like to
ask following questions )

(1) F Mo e MY s L ® (What
is the annual performance evaluation procedure of the
civil servants in your department? ) ?

(2)F RFF 24 F o 8426 o2 ?
FuATF 1 E2N 1 E3 AR EER

@ (Is there any interview mechanism concerning civil
servants’ performance revaluation? How does the
interview run? How often is the interview carried out,
such as two times a year, three times a year or whenever

needed? What is the effect of the interview? What is the



relationship between the interview and the performance
of the civil servant? ) ?

ERFIKESF MR EATE2Y 4 # % (Questions
related to the measures of many countries facing the
low-birthrate phenomenon )

BRI PARRE o W R T
12 e % E3 1993 & 377 ML%F?}% Bz (The
Family & Medlcal Leave Act [FMLA]) ) >/ & v BRI :

DR gLhE (FZm2 LER) 4 FHHT &
Hu| ik a%a@4*#%<%q BEDE T
REE) A AR & e 2 ZPEFCR 75 AR &
@4*%Uﬁﬁlﬁia%?{@&%2ﬂ‘ﬁm
it% %ﬁi’f“"ﬁ %5 g 4 w] g4 B 3K 3 (The problems of a
declining birthrate in many countries get more and more
serious. According to the documents, The Family & Medical
Leave Act of the United States ( FMLA ) , which was made in
1993, entitles eligible employees to twelve workweeks of leave
in a 12-month period for the birth of a child and to care for the
newborn child within one year of birth. In addition to the
above-mentioned rule, is there any other measure in order to
encourage a higher birthrate, such as unpaid leave of absence,
leave for care for the child, or any other welfare or insurance
allowance policy, in your government agency? Is there a
flexible working time for those taking care of a child? Is there

any specific measure or policy made for the civil servants ) ?
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(Department of Civil Service ; 14 f§ fL~ F 8 ) 2 R LREER thfff}“
7°RF% (Department of Human Resources ; ™4 f§ f X F38) >
ﬁf?%mi&ﬁﬁmﬁiﬁ&ﬁﬁim%T
-~ BN R
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2 ( R R LI AR )
TP FINREZ 99 E 9 BN RS g1
# 3¢ ( New York State Workforce Management Report
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%5 2 F = (the Civil Service Law ) SR E_» % = §
Boehle VPR A R BB A R - o
Wi O B ¥ AR N E o R
80%11 b e N FL R iR A R 0 B R A e
* o5 LIRS de® BT E’(‘%‘iﬁi ( Senior Executive Service )
2% % 1 (Labor) 33?%«52’ I BB RL S
et (BRI 2EFHESFHF L R fe B
A B RLB) o

IR IAT 2k A R AT H Y
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ER e L
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AT IR

e VN FT Rz A E GRS o OB 2R R
Fo 2 A 3;;‘2#']%‘%1‘#"" » FlEH g 2 TR 3T
LRz AL EH @ K,ért <~ ¥ %2 (the Civil Service Law )
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W

R B B ( merit examination ) % %

A

( Representative Bureaucracy ) AEA o FE

# = B (the Rules of the Classified



Service) ~ "M < F % R € 3.7 (the Regulation of the

State Civil Service Commission ( Commission’s Regulation ) )

5 = ? ¥ &#&f_ (the Regulation of Department of Civil
Service) ¥ » B R VF A R 2 I
BAE PR PRINMT BEAIRES LRE

v
Y S

Summary of New York State Civil Service Law -

(=) ENVFf> FIREHINDF LB RUEL TR
TYE %‘@Tj‘%ﬁ\%‘@ AR SR A TR L A
AP T E R VAR Y F R e TR

F]H 4 F

I~ix*

R Rl it S LA

(1) %pe i s A ES (the New York State

(2) .

Constitution ) #.F_» 2> 7% 4 B ¥ b iV & &2 %V gz
Fri7ig g4 o oA R i 2 (fitness )
FEhfdr LV AR R TR o
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(3) %

(4)

AR TE L > 2 PINE S B Y ERLITEY
F T RE S v B PRI FE DG
2 AFEAR o *’JIT%\‘\’ F 7% (the Civil Service
Law)‘ig A7 1F A Mﬁl%k A ﬁf@}’ PLZERHE
REVF AR R A EA R
CREER 26 B3 52 % o om iz * 3R (the
appointing authority ) 4= iz & F &% 3 FF Jf &
Foek o @B IR UFREY AT Fé"*

27 :éé*?;;wzﬁ’@_g‘zzwfzkﬁrm
EEET BT ALA S SRR P

A ¢ (the Civil Service Commission ) #% 42z
LN ‘ff_‘fsfjf-kl‘ﬂ:ft)f“j—;z. e Mg > HpRET R A 5
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W s (w3 BeHSinamzEd ) KR
$rasEm HAi T A R T2 o RATF > 2
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(2)

AR 2 FE R VR TR A2
ﬂi@mayéfﬂwﬁ@§i4iﬁﬁwﬁ
3LLB G BEIRIHEMR N E 2 g EEp
SRAIDRD b EF R ﬁ%~$ﬁi%%
HI R T RER S BRS¢ ¥

BRZRATFEALE T PR PR

2. 2010 3L 4R 474 > 2009 £ 3§ 168 =2

Fx A Ei}f;&t # (layoff) » 23244 0.11% -
”ﬁdﬂl%ﬁ ZE A RART R AT A
i
& FIE R A

Ba VIR R LT SR EEY
ERLEHE ST P T REE RITS
HEAE 2 kBB ORE YRS TR A
AS5EAR BNV FAA R YW

> & & (satisfied) % 7 /% & (unsatisfied ) 2
BB S A AL AN AR > FEiEL ¢

BRI L A

NFEA B A 3 AT G 2 R R N
T RRAEL TR AT A LR g
P HRF kA f;ta%ﬁtﬁ%v AHch b oo ¥ P A
S S A AR Rl oY S L
BESEI2 3 F e ( rewarding treatment ) * X
P FORER S T
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(3) /&= (layoff) J= 5+ ’I}ff]‘?j"i‘ A~ F @
Ela 2 R A 2L A 2 E (not law)
FILP 2 R e Y FO A s A i

FRIZFE A AMBE Y F IR
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o RER 62 RTE Y FTk 0 LA B
FRIRR L FEF AL §3%5 294 | & E 70
B R JRAR o

(2) = &A»ﬁn: E T 3T E LS 0

£ (Controller ) 1 3 » ¥ %515 T H = # 4p B
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COUNTY OF LOS ANGELES

APPOINTIVE
I REQUIRED BY COLWTY CHARTER
ELECTORATE 2 REQUIRED QR AUTHORIZED BY STATE LEA
# ESTRBLEHED EY ORDINANCE OF THE
BOARD OF SUPERVIZORE
I T T I ELECTIVE
@ REJUIRED BY COLNTY CHARTER
L [] ] ] =]
ETRET EQARI OF GRAMD
WESESEOR
ATTORNEY EHERFF SUFERMISORS IRy
I I I 1
1 EMFLOVEE S RETIRENERT [_J—— 3
AEEECIATION EDULATION REGIOMEL EXECUTIVE OFFICE
I EOARD oF FETIREMERT EORHD OF FLAANIbE BOARD CF ELPERVIEORE
' BOAD OF INVESTHIERTS EUCATION CoMMIESION
|
[ I I [ [ 1
[] * couunry | @ L] o Lussesemenr ] [* - — L * Pl
AUDMIR- LEVELCPUERT COLNTY FFE e APPEALS "F“:W' COMMISEINE SERVICE FELATICHE
CONTRCLLER priearies GOUMSEL IEPARTUENT iy BOMD Covea A COMMITIEES COMMISECA COMMIESION
ATHORITY
|
| [ |
CHILDREN & FAMILES. HEALTH & NENTAL N ——
WELL-BENG I ‘ HEALTH BERWMICEE & CAPITAL PROCRAMS FUBLIC EAFETY
I I I | |
* * ] L] * ] *
AFFEATIVE WTERMAL CONSUNER CHLE SUPRORT EATH BEATHES PuBLIC it e
COMFLANCE SERCES RS SRS SERWCES L HAFBORE WIRKE WEIGHTE VETERAS
OFFICE & MEAELRES
1 1 1 1 1 1 T 1 1
- [ ] * * - * a * [ ]
CHEF FECIETRAR-
- WSEUN CHLDFEN & NERTAL FHRKS & FEG AL HAIMAL CARE
INFORWATION RECORDER F AT FAMILY SERWCES HEALTH FECREATICN FLANMME L DONTRAL FREBATION
IFFICER COUNTY CLERK
1 1 1 T 1 T T T
- [] * - [] a * L]
HUMA TREAZURER & r'-‘;r‘-:;l_ mﬂu’f FUELE PUELIE ALTEFRATE PUELIE
TAX COLLECTOR HEALTH LIBRAFY PLUEBLK DEFENLER
FESCUREES A il 4 DEFERDER
—_ ,_I_
[ ] []
PLAUG
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Fotnetar SHiaTY SRS Sper! Srashs 198 DA S SYSATHSIS £ A% Kl by akCtad SR, byt
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2~ R ABSERFTRE A TN N IRE =

ER RO A TR AR 0 A TN
TR E R TER REF AT A
Fhod o REAATT F kT A 4 FRFES S

A o £ PR F% (Provide innovative and efficient HR

solutions to support public service by recruiting, developing,

and retaining a highly qualified, diverse workforce )
AFME G 9OBPIE =5 1 l‘t‘ﬁﬂ.i Y

(1) 23%4 R % &7 = (Recruitment/Selection) :
‘E{‘ ?%’fﬂ"‘%’?"‘ﬁifﬂ‘ AR YE B EER

(2) 4&FI3% ™ (Benefits Administration) : § LRCRE
PEFRFLRris A B2 B~ Fd s L BEEART
E AR

(3) A 1 33 ( Organizational and Employee
Development) * f F 2RS¥ pcfirads L A 2
B BUEE BB EER -

(4) 22 ?i‘—i 220 (Advocacy ) - B P g2 A
EER AT GOl o = M E

(5) %~ F i %™ (Executive Recruitment )
PAER A P RBE T

(6) *FBR® ( Ombudsman/Community Liaison) :
TR ST TR

(7) #5538 (Impact Team) : § THAFIN2 L
PRIERGRER A RE R AL AREE

(8) #f e# 3R ( Departmental Support )

=0
JRERTN —l
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(9) 7% 44 FihF (E-HR)
(go-online) *X¥ M E ¥ o

3 2524 B R
8P 2R g e thf{r]—é} FEABR - Ho
Ffrte s SRR > GEEARS

FRFRPRIE o R AIASINF R £ 27T

1];,

W

‘-A\
N
ol
B

RS
el

<
AN =
=y

=g

3 ( Countywide Exams ) e % #ixg @ 2 g 2t

Iz
o

=

=L

2
9

3
Ve

(accounting ) ~ 7 72 (administration ) ~ & & & ¥%%

A (clerical ) ~

~ T3 (information Technology ) % #x i
(procurement ) % 5 FFBRF% o 2007-2008 +# [ 4 F 30
E¥EE 173 B B ESFE 2009 £ 17 310
3 ’Tﬁ:i“’ 140 3=t =~ B 2 3£ > 2008-2009 & ¥ & 4T 3|

7Y 8 HARRFY o wE T e

= >
A 2R

ELALKRF 2 'Ff%f@ffﬁi (job hotline ) » 7+ 3= #p B J& 38

pLE $\‘- 4 F ¢ (website: http://dhr. lacounty.info ) >
ARG B R

(Z) BRBEF A FHLHANHE F P REL TR

= BN e Bk 2y Y et = 5 2 %
i ??"q&?"%”‘«k FERETEA TR A A

W7 pTHRE fé»’fﬁﬁ%%’gﬁifﬁ‘)fﬁ B~ F Z 4] (The civil
service rules of the county of Los Angeles ) £7 < }}?c Lo EH A

HP 4o

Ly @ e d s

(1) BB Escfraisc R#ER > A3 B ERY
%#”f”‘ R RN R R

sk K ¥ 3% (application form) + E £8 ¢
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FEEDH % &bk 1032 3 12 (manager )
e AT LY G LA L

(2) 4% J 3‘w%ﬁéiﬁi%%’ig%ﬁ’&
FUEHFFAEFLRAE > T & RFEH
BAFL o AT g T AR R i
HE R A o BRI o RS IRFORER
PAE G SR EE o BB DR 2

S

W

e
(o)

(3) jeAtdl s & @ 7 ™ S VRSS2 s 4 ]

b R A FTINE MR E A
IBEHFE o AHFT AL Do A
#;Q,fﬁﬁfézﬁ»&ﬁé’*ixk - %

2R s

SF
),
N
ar
W
N
B
b
i

(4) % 5 RB 23 ﬁ&aﬁﬂﬁﬂ,&AWﬁ¢
AR 27 e VR fe BHA 5
SIEAREEFEZARAERFAR

(5) W73~ B & 5 828 (federal ) ~ “+ (state)

# (city) ~#% (county) 4 & B > FHZR 2534
AE & 2 Wo X (citizen) » B~ A2 R IiF
¥ ¥ (work permit ) -ﬂﬁz » RBIE TE T A

R o rts b2 2 ix A R
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(6) gt 1R Fe -+ 72 2 Rule 6 R 2> J&:#

FR AR R T 2 S
Mg R FHiek T 28 (education ) ~ L5k

(experience ) ~ 7P (license) ~ & # (age)
A% #7 (residence) ~ %] (sex) ~ £ &8 i

(physical condition ) % iF 3% Bk %7 % i i cFip]
% (the passing of appropriate qualifying tests ) % o
fe i Rule 6.04 Rz > A F3i ¥ X A3 #F&
;‘WﬂTﬂidm%"ﬂu@%ﬁq@.
DA = ?%%i%j\i Feoo

QHF & T L F A% E R STRE

(agency, 34 {7 tz‘g"]‘#) XPRF> > e s A
£ % % (satisfactory ) 2. &I o

OF T PRV AT Dr A
%%%%ﬂ&%ﬁwﬁgﬁﬁ%%o

O e 4 B v F g BB (FH
Msohit -

DGR G 7 SRR G HRL S
%ﬁ@%i&%%ﬁﬁ°
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Ol §d 2 L LR FHFL Y
&
3

FOM BT AR B L
H

2~ dle g i
(1) 4ol B 205 g 4 S fi= % 0 i R Fe s R

B-AE TG Fox ?;@_i—xg@,jfggy%

on performance evaluation) ° 3%+ KT %

Y P2 R R j}#:ﬁkuipw 23
RLEIRTIN: St ] ’g BB e AR TY o4
MEEFSEAR YIRS L an oV
ﬁmzi)/%g,/p%,{% ngf‘j—ﬁ =S
(Los Angeles County Learning Academy ) { 14 ?
ABRBEAEARZHE % (2 3 supervisors,
managers, human resources staff ) & 2+ TR AR

HALPN B o ¢ 357 The Evaluation Process | ~ " Levels
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(2)

(3)

of Performance Ratings ; ~ ' Documentation and
Counseling | ~ " Formulating Comments | ~ " Assigning
Ratings Appropriate to Comments ; ~ " Motivating and
Directing Employees through the Evaluation
Process | ~ ' The Differences Between the PE and AP | ~
" Probationary Evaluation ; 2 " Improvement Needed

Evaluation and Corrective Action Plan ; # 1 4% &

poERT B E P RBARN B A F

A I

f%%%"ﬁfffm R RS prehp s
T L BETER Y g.\,;g_‘,r_;.;l ee,\ﬁ)j}

RS LB R ’)5 & & v &4  (meaningful

feedback ) 2 H o Jf sTi8 . B ARiEZR 0 L IREE
ERE = R A & I e LR (AT B G R S
FrP R TE ARF R IR T
Fred Pz 2% Ear B LRy B2
TLEETPHAE IS RARGEEEA
P A RPFREREES > IR e E
1FREFEE IR

B A f’mﬁ%_ﬁ , #,? AR A E A I
A =2 g

2 2% T Jp A ¥ 3= F (measurable) ~ ¥ iF
(attainable ) * & ¥ ¥ {7 (realistic) 1 £ & & °

e a2 R K F (Quantity : 1.How much ;



2.How many : 3.How often) ~ & (Quality : I.accruacy ;
2.Physical appearance of product ; 3.Desired results ) %
= ;% (Manner : 1.Specific method or procedure to be
followed ; 2.Personal requirements ) % & & 2k T_o m
HE AR 2LV - S AR R
T oR AFET R AR fEE G EATEMNE
R ET R R S
TR 513 L ER R SO

(4) sogwmEepr >, 28 4 B iz H R Foxp
% TI*_- YR E RPN ITE (quantity) ~ 1 0%

&5 (quality) ~ 1 8% 1F (work habits) ~ A

/

" i# % (personal relations ) ~ if /& 14 (adaptability
I A "}S m?\,/gz B dE T s 7 3L FE o L
T2 404 ) 2 B T3 4er FEE 0 4 (oral
communication ) ~ Z @ A& il i ?  ( written
communication) ¥ 38 P {7 1% > 4ok B R A
HEipzS-%ad > &3 gmas
('supervisory ability )
(5) B %% R se 2 I 4 | & & 8 e
(rating) © o iE4 7 % & (unsatisfactory )
:xi& (improvement needed ) fﬁ- ( competent ) >
2% 4% (verygood) % ¥} (outstanding) 5 % >
S G 4% F AR RBpETTFRE N
B A& PN 2% (comments) fFR o B3 T L

PR FIELEf VA EA 3T 600

19



(6)

[P=}

EP‘/‘%% ‘ll'f\gﬂ; b Lbb%;\'l‘&]z’ﬂl;‘:/\ Z‘A ﬁ

3o EP‘}%‘%"?‘LJ’—Lv}#ﬁ' ik o
RAAES LR ARE L AyEE Yt R
Y %1‘ F?*? T2 zz~4ﬁ%%}»wjl’}" B

B3
2 4 —),-——~ = T 2 4»;\ = 'i,"

b
JFH\

% <+ # ( Rater’s Handbook on performance
evaluation) *RZ_» F 1 g 4 A AR EJ%.E' ¥

BALA B F IS BT L 2 BaER
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